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1. Definitions and Interpretation 
BSA. Boxing South Australia (Boxing SA). 

BAL. Boxing Australia Limited. 

World Boxing. The international federation recognised by Boxing Australia as holding global 
authority for amateur boxing, including the Statutes, By-Laws, Technical Rules and Competition 
Rules adopted from time to time. 

National Integrity Framework (NIF). A suite of integrity policies adopted in Australian sport, 
including safeguarding, member protection, complaints/disputes, competition manipulation 
and sport wagering, and improper use of drugs and medicine. 

Coach. A person appointed by BSA to a coaching or coordination role for BSA State Team 
programs or campaigns. 

Appointment. A written appointment by BSA Committee (or delegate) to perform a Coach role 
under these guidelines and the relevant position description. 

Working With Children Check (WWCC). The relevant State/Territory screening required for 
child-related work. 

NPC. National Police Check (or equivalent screening as required by BSA). 

Integrity Matter. Any matter involving potential breaches of NIF policies, BAL policies, child 
safeguarding, anti-doping, competition manipulation, harassment, discrimination, abuse, or 
related conduct concerns. 

Interpretation: These Guidelines are to be read together with the relevant Position Description 
for the role and with applicable BSA and BAL policies. If an inconsistency arises, the higher-
order policy or legal requirement prevails. 

These Guidelines are made pursuant to the objects and powers of Boxing South Australia under 
its Constitution, including the authority to appoint coaches, regulate participant conduct, 
implement integrity frameworks, and manage complaints and disciplinary matters in alignment 
with Boxing Australia requirements. 

2. Background and Purpose 
• To provide a consistent and transparent framework for BSA coaching appointments and 

role expectations. 
• To align BSA coaching roles with BAL policies and the National Integrity Framework. 
• To protect athlete welfare and uphold safe sport obligations, including safeguarding 

children and young people. 
• To ensure decisions and conduct are well-documented and capable of withstanding 

scrutiny in an integrity process or National Sports Tribunal review. 

These Guidelines support a coaching environment that is fair, inclusive, athlete-centred, and 
consistent with modern governance expectations. 

http://www.boxingsa.org.au/
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3. Amendment 
• BSA may amend these Guidelines and/or a Position Description where necessary to reflect 

changes to BAL policies, the NIF, event rules, or governance requirements. 
• Material amendments should be approved by the BSA Committee (or delegate) and 

communicated to appointed Coaches. 
• Where an amendment impacts a current appointment, BSA will advise the Coach in writing 

and record acknowledgement of the change. 

4. Coaching Roles, Scope, and Team Operations 
• BSA appoints Coaches to support athlete development and to represent BSA at approved 

competitions and activities. 
• Coaches must operate within the authority of their role, the campaign plan (if any), and the 

directions of BSA’s appointed lead (e.g., State Coaching Coordinator, Team Manager, or 
Committee delegate). 

• Coaches must support selection processes where applicable by providing objective 
performance input, and by following conflict of interest and documentation requirements. 

• Coaches must model professional conduct, uphold athlete welfare, and support a 
respectful team environment. 

4.1 State Coach Involvement in Athlete Selection and Awards 

Where the Boxing South Australia Athlete Selection Guidelines and Policy requires coach 
involvement, appointed State Coaches may be required to assist in athlete selection processes 
by providing objective performance input, observations, and technical assessments. 

Any such involvement must be conducted strictly in accordance with the applicable selection 
criteria, declared conflicts of interest, documentation standards, and governance protocols set 
out in the Athlete Selection Guidelines and Policy and these Guidelines. 

Appointed State Coaches may also be required to participate in the determination of end-of-
season or calendar-year award processes conducted in December and January, where 
requested by the Boxing South Australia Committee. 

Coach involvement in selection or award processes does not constitute final decision-making 
authority. Final decisions remain the responsibility of the Boxing South Australia Committee in 
accordance with its Constitution, policies, and any delegated powers. 

5. Eligibility and Mandatory Requirements 
• BSA membership: Coaches must be registered financial members of BSA and in good 

standing. 
• Accreditation: Coaches must hold and maintain the required Boxing Australia coaching 

accreditation level for the role (or higher). 

http://www.boxingsa.org.au/
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• Screening: Coaches must hold and maintain a valid Working With Children Check (WWCC) 
and National Police Check (NPC) as required by BSA. 

• Safeguarding and integrity learning: Coaches must complete any required safeguarding and 
integrity education required by BAL/BSA or Sport Integrity Australia (as applicable). 

• Policy compliance: Coaches must comply with BAL and BSA policies, including NIF 
policies, anti-doping rules, competition manipulation/sports wagering rules, social media 
policy, and participant/member protection requirements. 

Coaches must comply with any public health, event, or host jurisdiction requirements 
applicable to a specific campaign or competition, as notified by BSA or Boxing Australia from 
time to time. 

• Fitness to serve: Coaches must disclose any matter that could reasonably impact their 
suitability (e.g., disqualifying screening outcomes, integrity investigations, relevant court 
orders). 

6. Appointment Process and Criteria 
• Appointments are made by BSA Committee (or delegate) and confirmed in writing. 
• Where roles are advertised, candidates will be assessed against merit-based criteria, 

including accreditation, experience, technical capability, athlete-centred coaching 
practice, integrity history, and ability to meet safeguarding requirements. 

• Where a role is campaign-specific (e.g., Schools Age Championships), the appointment 
may be time-limited and subject to event requirements. 

• BSA may require referees, evidence of qualifications, and completion of declarations before 
confirming an appointment. 

6.1 Coach Appointment Selection Panel 

Where Boxing South Australia conducts a competitive selection process for the appointment of 
Coaches or Coordinators, appointments will be assessed by a selection panel comprising three 
(3) members, consisting of: 

(a) two (2) Boxing South Australia Committee members; and 
(b) one (1) independent panel member with relevant experience or expertise, appointed by the 
Boxing SA Committee (or delegate). 

All panel members must: 

• comply with Boxing South Australia governance requirements; 
• declare and manage any actual, potential, or perceived conflicts of interest; 
• assess applicants against the published selection criteria; and 
• apply principles of procedural fairness, transparency, and merit-based decision-making. 

The panel may seek additional information, referee checks, or clarification from applicants 
where required. 

http://www.boxingsa.org.au/
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Final appointment decisions remain subject to approval by the Boxing SA Committee (or 
delegate) in accordance with the Boxing South Australia Constitution. 

6.2 Personal Application Requirement (Expression of Interest) 
All Expressions of Interest (EOIs) for appointment to a Boxing South Australia coaching or 
coordination role must be submitted personally by the applicant. 

Applications submitted by a third party on behalf of an applicant will not be accepted or 
considered. 

Each EOI must be accompanied by: 

(a) a current curriculum vitae outlining coaching qualifications, accreditation, and relevant 
experience; and 

(b) a signed cover letter from the applicant addressing the role criteria and acknowledging 
compliance with BSA, BAL, and National Integrity Framework policies. 

By submitting an EOI, the applicant warrants that all information provided is true, complete, 
and not misleading, and acknowledges that providing false or misleading information may 
result in withdrawal of appointment and/or disciplinary action. 

• Appointments are conditional on meeting eligibility requirements, completing mandatory 
checks, and acknowledging policy obligations. 

6.3 Event-Specific Assistant Coach Appointments (Expression of 
Interest) 

Where Boxing South Australia determines that additional coaching support is required for a 
specific competition, campaign, or event, BSA may call for Expressions of Interest for Event-
Specific Assistant Coach appointments. 

Event-Specific Assistant Coach appointments: 

(a) are limited to the nominated event or campaign only and do not constitute an ongoing or 
standing coaching appointment; 
(b) are made at the discretion of the Boxing SA Committee (or delegate) based on event 
requirements, athlete numbers, safeguarding considerations, and operational needs; 
(c) require applicants to submit an individual Expression of Interest in accordance with clause 
6.1, including a curriculum vitae and signed cover letter; 
(d) are subject to all eligibility, screening, accreditation, integrity, and safeguarding 
requirements under these Guidelines; and 
(e) conclude automatically at the end of the nominated event or campaign unless otherwise 
confirmed in writing by Boxing South Australia. 

Appointment to an Event-Specific Assistant Coach role does not create any expectation of 
future appointment, renewal, or progression to a permanent or broader coaching role within 
Boxing South Australia. 

http://www.boxingsa.org.au/
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6.4 Team Manager Appointment 

6.4.1 Appointment Authority 

The appointment of a Team Manager for any Boxing South Australia (BSA) State Team, 
campaign, competition, or tour is vested solely in the Boxing South Australia Committee, 
pursuant to the powers conferred under the Boxing South Australia Constitution. 

6.4.2 Expression of Interest Requirement 

Team Manager appointments will ordinarily be made following a call for Expressions of Interest 
(EOI). 

All EOIs must be submitted personally by the applicant and assessed on merit, having regard 
to: 
(a) demonstrated administrative and team management capability; 
(b) experience working with athletes and coaches in competitive environments; 
(c) understanding of safeguarding, integrity, and duty of care obligations, particularly where 
athletes under the age of 18 are involved; and 
(d) capacity to meet the operational, communication, and reporting requirements of the role. 

6.4.3 Application Documentation Requirements 

Each Expression of Interest for a Team Manager appointment must be accompanied by: 
(a) a current Curriculum Vitae (CV) outlining relevant experience, qualifications, and previous 
appointments; and 
(b) a signed Cover Letter addressing the applicant’s suitability for the Team Manager role, 
availability for the relevant event or campaign, and acknowledgement of compliance with 
Boxing South Australia, Boxing Australia, and National Integrity Framework policies. 

Expressions of Interest submitted without the required supporting documentation may not be 
accepted or considered. 

6.4.4 Role Scope and Function 

A Team Manager is responsible for the administrative, logistical, welfare, and coordination 
functions of a State Team, including but not limited to: 
(a) coordination of travel, accommodation, uniforms, accreditation, and logistics; 
(b) communication with athletes, coaches, officials, parents/guardians (where applicable), and 
BSA; 
(c) oversight of athlete welfare, safeguarding, and risk management in accordance with the 
National Integrity Framework and BSA policies; and 
(d) ensuring compliance with applicable competition rules, codes of conduct, and event 
protocols. 

The Team Manager does not hold coaching authority and must not interfere in technical or 
tactical coaching decisions, which remain the responsibility of the appointed Coach. 

6.4.5 Dual-Role Appointments (Coach / Team Manager) 
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Notwithstanding clause 6.4.2, the Boxing South Australia Committee reserves the right, where 
appropriate and in the best interests of athlete welfare, operational efficiency, or campaign 
requirements, to appoint: 
(a) a State Coach; or 
(b) the State Coaching Coordinator, 
to perform a dual role as both Coach and Team Manager for a specific event, campaign, or 
defined period. 

Any dual-role appointment: 
(a) must be approved by resolution of the BSA Committee; 
(b) must be confirmed in writing and clearly define the scope, duration, and limitations of each 
role; 
(c) must comply with all safeguarding, integrity, and conflict-of-interest requirements; and 
(d) must not compromise athlete welfare, supervision standards, or procedural fairness. 

6.4.6 Safeguarding and Integrity Obligations 

All appointed Team Managers, including those appointed under a dual-role arrangement, must: 
(a) hold and maintain a valid Working With Children Check and National Police Check as 
required; 
(b) comply with the National Integrity Framework, BSA and Boxing Australia policies, and 
mandatory reporting obligations; and 
(c) immediately report any integrity, safeguarding, disciplinary, or welfare concerns in 
accordance with BSA procedures. 

6.4.7 Accountability and Reporting 

The Team Manager is accountable to the Boxing South Australia Committee (or its delegate) 
and must: 
(a) operate within the authority of the approved campaign plan and budget; 
(b) maintain appropriate records and submit required reports following the completion of a 
campaign or competition; and 
(c) cooperate with any review, investigation, or integrity process arising from their appointment. 

7. Integrity, Safeguarding, and Risk Management 
Coaches acknowledge that Boxing South Australia operates under the Sporting Power 
conferred by Boxing Australia in alignment with World Boxing, and that compliance with 
applicable Boxing Australia and World Boxing Technical and Competition Rules is mandatory 
for all appointed roles when participating in sanctioned events. 

Where required, integrity matters may be referred to, or managed in conjunction with, Sport 
Integrity Australia, including under the National Integrity Framework, Australian National Anti-
Doping Policy, or child safeguarding arrangements. Coaches acknowledge that certain integrity 
matters may be investigated independently of Boxing South Australia and may involve external 
agencies or tribunals. 
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• Child safeguarding is non-negotiable. Coaches must follow BSA/BAL safeguarding 
practices, maintain professional boundaries, and comply with mandatory reporting 
obligations. 

• Coaches must not provide medical, supplement, or injection advice beyond their 
qualifications. Any sports science or sports medicine support must be delivered by 
appropriately qualified professionals. 

• Coaches must promptly report integrity concerns, suspected abuse, discrimination, 
grooming, doping, competition manipulation, or other prohibited conduct via BSA’s and/or 
BAL’s reporting pathways. 

• Coaches must manage travel, supervision, accommodation, and athlete welfare risks in 
accordance with the campaign plan and safeguarding requirements. 

8. Conflicts of Interest, Confidentiality and Records 
• Conflicts of interest: Coaches must declare any actual, potential, or perceived conflict 

(e.g., family member athlete, club affiliation) and comply with BSA directions on managing 
the conflict. 

• Confidentiality and privacy: Coaches must keep athlete personal information confidential 
and only share information on a need-to-know basis. Medical information must be handled 
sensitively and stored securely. 

• Record keeping: Coaches must keep appropriate records of attendance, incidents, welfare 
concerns, and (where involved) selection inputs and reasons in accordance with BSA 
directions. 

Records created or relied upon in connection with coaching appointments, selection input, 
athlete welfare, or integrity matters must be retained in accordance with BSA record-keeping 
requirements and must be capable of being produced for internal review, external investigation, 
or tribunal proceedings if required. 

9. Complaints, Appeals and Procedural Fairness 
• Any concerns about coaching conduct, appointment decisions, or integrity matters should 

be raised promptly through the applicable BSA and/or BAL policies and processes. 
• BSA will apply principles of procedural fairness where decisions adversely affect a person, 

including providing an opportunity to respond where appropriate. 

Where a decision may adversely affect a Coach, BSA will, where appropriate, provide the 
Coach with notice of the relevant issues and a reasonable opportunity to respond before a final 
decision is made, except where immediate action is required to protect athlete welfare or 
integrity. 

• Integrity matters may be handled under the NIF and may involve referral to external integrity 
bodies as required. 
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Coach Position Descriptions and Appointment Guidelines Policy                                    13 

Version 1-1 

 

10. Withdrawal / Removal from Appointment 
• BSA may withdraw or terminate a coaching appointment where a Coach fails to meet 

eligibility requirements, breaches policy, fails to maintain accreditation or screening, or 
where athlete welfare or integrity concerns arise. 

• BSA may also remove a Coach from a particular campaign or activity where necessary for 
team cohesion, safety, or compliance with event requirements. 

• Where costs have been incurred by BSA and a Coach’s removal results from breach or 
misconduct, BSA may seek recovery of unrecoverable costs where lawful and appropriate. 

11. Role Statements and Position Descriptions (by Role) 
The following position descriptions are BSA role statements aligned to these Guidelines Policy. 
Each role includes additional integrity and governance obligations which apply in addition to 
the original duties. 

Position Description - State Coach Coordinator 
Job Title Boxing SA State Coach Co-Ordinator 
Job No. BSA 1 
Location Adelaide, local and some domestic travel 
Reporting to: Boxing SA Committee 
Position Boxing SA State Coach Co-Ordinator 

Role includes weekend work 
Remuneration Volunteer Role 
Term From the time of appointment – to time of next 

advertisement. 
Appointment Boxing South Australia Committee 

 

Mandatory governance and integrity requirements (applies to this role): 

• Maintain BSA membership, required Boxing Australia coaching accreditation, and any re-
accreditation requirements. 

• Maintain valid WWCC and National Police Check (or equivalent) and comply with 
safeguarding and mandatory reporting obligations. 

• Comply with Boxing Australia and BSA policies, including the National Integrity Framework, 
anti-doping, competition manipulation and wagering rules, member/participant protection, 
prohibited conduct, and social media expectations. 

• Declare and manage conflicts of interest, and support fair and transparent selection 
processes where involved. 

• Report integrity concerns promptly and keep appropriate records of incidents, welfare 
concerns and selection inputs (where applicable). 

http://www.boxingsa.org.au/
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Overview of Role 

The State Coach Coordinator is the senior coaching leadership role within Boxing South 
Australia and is responsible for providing overarching coordination, guidance, and 
mentoring across all State Team coaching programs. 

The role of the State Coach Coordinator is to: 

• Act as the leading figurehead for all Boxing South Australia State Teams. 
• Provide leadership, coordination, and mentoring for all State Coaches and Assistant 

Coaches, ensuring consistent coaching philosophy, behavioural standards, and an 
athlete-centred approach across all State Team programs. 

• Work alongside and support South Australia–based State Teams and Coaches by 
providing strategic direction, coordination, and advice aligned with Boxing South 
Australia and Boxing Australia objectives. 

• Develop structured programs and provide scheduling, planning, and coordination 
advice to promote consistency across State Team activities and campaigns. 

• Facilitate effective communication between the Boxing SA Committee, State 
Coaches, Assistant Coaches, Team Managers, and Athletes. 

• Support transparent and fair athlete selection processes by ensuring applicable 
selection policies are applied consistently and conflicts of interest are appropriately 
declared and managed. 

• Identify and support the development of emerging and elite pathway athletes in 
alignment with Boxing South Australia and Boxing Australia pathway frameworks. 

• Provide oversight of athlete welfare and safeguarding standards across all State 
Teams and ensure concerns are escalated in accordance with applicable integrity 
and safeguarding policies. 

• Mentor and support State Coaches and Assistant Coaches, contributing to coach 
development, capability building, and succession planning. 

• Engage constructively with the broader Boxing South Australia community, including 
clubs and pathway coaches, to support talent identification and alignment into State 
Team environments. 

• Identify emerging risks, trends, or systemic issues within State Team programs and 
provide timely advice and recommendations to the Boxing SA Committee. 

The State Coach Coordinator provides strategic oversight and mentoring and does not 
replace the role-specific authority of appointed State Coaches or Selection Panels, except 
where expressly authorised by the Boxing SA Committee or applicable policy. 

This is a volunteer role. No remuneration is available, and at times Coaches may be required 
to contribute to travel or campaign costs where directed by the Boxing SA Committee. Full 
commitment is required for the duration of the appointed term. 

 

Key Relationships 

Reports to: 
Boxing South Australia Committee 

Other Key Relationships: 
State Coaches 
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Assistant Coaches 
Athletes and Personal Coaches 
Boxing SA Committee 
National Coaches 
Futures and Pathway Coaches 
South Australian Compliance Officer 
Other Member Association Coaches 
Team Managers 

 

Job/Task Profile 

Strategic Oversight and Coordination 

• Provide whole-of-program oversight across Boxing SA State Team programs to ensure 
consistent delivery standards, behaviour expectations, and athlete-centred practice. 
• Support the Boxing SA Committee by coordinating annual State Team planning inputs 
(e.g. indicative calendar, camp priorities, resourcing considerations, and risk items) for 
approval. 
• Coordinate the implementation of consistent processes across State programs (e.g. 
minimum camp standards, communications expectations, documentation templates 
and post-event reporting). 
• Identify operational gaps and recommend practical solutions for staffing, resourcing, 
travel supervision ratios and campaign readiness across all State Teams. 

Coach Leadership, Mentoring and Capability Development 

• Lead and mentor State Coaches and Assistant Coaches through structured 
engagement (briefings, check-ins, and debriefs) to build capability, accountability and 
succession planning. 
• Provide guidance to State Coaches on planning, athlete welfare considerations, 
appropriate training load management, and engagement with personal coaches. 
• Support the development of coaching capability and culture across Boxing SA by 
encouraging professional development and promoting consistent expectations for 
conduct and communication. 

Governance, Selection Support and Role Clarity 

• Ensure State Coaches understand and apply Boxing SA Athlete Selection Guidelines 
and any event-specific criteria, including documentation requirements and conflict of 
interest processes. 
• Where coach input is required under the Selection Guidelines, coordinate or facilitate 
the appropriate collection of coach input, ensuring input remains objective, recorded, 
and within scope (selection input only). 
• Reinforce role boundaries between Committee authority, selection processes, 
coaching authority, and team manager functions to prevent role confusion and 
governance drift. 
• Provide governance-aligned advice to the Boxing SA Committee on coaching 
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appointments, campaign structures, and role allocations, including any proposed dual-
role arrangements where permitted. 

Safeguarding, Welfare and Risk Escalation 

• Promote a safeguarding-first culture across all State Team programs and ensure State 
Coaches and Team Managers understand supervision and duty-of-care expectations. 
• Monitor emerging welfare and integrity risks across State Team programs (including 
behavioural issues, bullying, harassment concerns, travel supervision issues, or unsafe 
practices) and escalate promptly through the appropriate reporting pathways. 
• Ensure incident reporting and recordkeeping expectations are understood and applied 
consistently across State Team programs. 

Stakeholder and Community Engagement 

• Maintain constructive engagement with clubs, pathway coaches, personal coaches, 
and relevant development personnel to support talent identification and athlete 
transition into State Team environments. 
• Establish and maintain appropriate collaboration with other Member Associations’ 
coaching leads/coordinators to share learnings and support consistent standards where 
relevant. 
• Support effective communication across Boxing SA coaching networks, including 
ensuring key Committee decisions, expectations and policy updates are communicated 
through the appropriate channels. 

Reporting and Documentation 

• Provide periodic written updates to the Boxing SA Committee (or delegate) on program 
delivery, coach capability, emerging risks, and recommended improvements. 
• Ensure post-campaign reporting is completed by relevant coaches/team managers and 
that key learnings are captured for continuous improvement. 

 

Skills, Attributes & Qualifications 

• Holds a current Silver or Gold Coaching Accreditation with Boxing Australia under 
the National Coaching Accreditation Scheme. 

• Demonstrated record of successful coaching at State and National level, including 
experience across pathway and senior competition environments. 

• Demonstrated capacity to coordinate and manage State boxing development and 
pathway programs aligned with Boxing South Australia and Boxing Australia 
objectives. 

• Demonstrated understanding of athlete welfare, safeguarding obligations, and 
integrity responsibilities, particularly when working with under-18 athletes. 

• Holds a current Working With Children Check and National Police Check and the 
ability to maintain these clearances for the duration of the appointment. 

Knowledge and Skills 
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• Demonstrated technical coaching knowledge and understanding of Boxing Australia 
and World Boxing rules, regulations, and competition requirements. 

• Highly effective communicator with strong leadership and interpersonal skills, 
capable of working constructively with coaches, athletes, officials, and 
administrators. 

• Demonstrated ability to lead, mentor, and develop State Coaches and Assistant 
Coaches within a structured, accountable coaching framework. 

• Proven ability to develop, implement, oversee, and review training programs and 
pathway structures appropriate to athlete age, stage of development, and 
competition level. 

• Experience working with a broad range of athletes, including developing, pathway, 
and elite competitors, with an understanding of long-term athlete development 
principles. 

• Demonstrated ability to prepare reports, provide clear advice to the Boxing SA 
Committee, and meet reporting deadlines. 

• Strong organisational and planning skills to provide State Teams with structure, 
consistency, and a sustainable pathway to success. 

• Demonstrated capacity to manage conflict, exercise sound judgement, and resolve 
issues professionally and impartially. 

• Competent IT skills, including email platforms and standard office software to 
support communication and record-keeping. 

• Demonstrated professionalism in appearance, conduct, and communication, 
including respectful use of social media in accordance with Boxing Australia and 
Boxing SA policies. 

• Demonstrated commitment to acting at all times in the best interests of Boxing 
South Australia, its athletes, and its member clubs. 

Personal Attributes 

• Passion for excellence with a strong commitment to continuous improvement, 
innovation, and positive change within the sport. 

• Ability to exercise sound judgement, maintain confidentiality, and act with 
discretion, integrity, and independence. 

• Self-motivated with the ability to work effectively both independently and 
collaboratively within a governance-led sporting environment. 

• Demonstrated accountability and willingness to set and uphold high standards of 
performance for self and others. 

• Ability to manage competing priorities through effective planning and prioritisation in 
a results-oriented environment. 

• Capacity to commit to a demanding role requiring flexibility, irregular hours, and 
domestic or international travel as required. 

• Strong people-management skills, including preparation for and participation in 
athlete and coach meetings, effective consultation, clear communication, and 
balanced decision-making. 

• Demonstrated understanding of and commitment to Boxing South Australia and 
Boxing Australia policies, including integrity, safeguarding, selection, and conduct 
frameworks. 

• Suitability as an advocate for Boxing South Australia best practice and willingness to 
operate within the authority and direction of the Boxing SA Committee. 
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The successful applicant may be required, where approved by the Boxing SA Committee, to 
participate in selection panels for coaching or team management appointments, subject to 
conflict of interest declarations and governance requirements. 

 

Key Performance Indicators 

• Effective coordination and mentoring of State Coaches and Assistant Coaches 
• Improved consistency in coaching standards and athlete experience across State 

Teams 
• Demonstrated improvement in athlete and coach development outcomes 
• Positive engagement with clubs and pathway coaches within the Boxing SA 

community 
• Increased participation and engagement at State-level events 

Position Description - State Elite Men’s Coach  
Job Title Boxing SA State Elite Men’s Coach 
Job No. BSA 1 
Location Adelaide, local and some domestic travel 
Reporting to: Boxing SA Committee and Boxing SA State 

Coach Coordinator 
Position Boxing SA State Elite Men’s Coach 

Role includes weekend work 
Remuneration Volunteer Role 
Term From the time of appointment – to time of next 

advertisement. 
Appointment Boxing South Australia Committee 

 

Mandatory governance and integrity requirements (applies to this role): 

• Maintain BSA membership, required Boxing Australia coaching accreditation, and any re-
accreditation requirements. 

• Maintain valid WWCC and National Police Check (or equivalent) and comply with 
safeguarding and mandatory reporting obligations. 

• Comply with Boxing Australia and BSA policies, including the National Integrity Framework, 
anti-doping, competition manipulation and wagering rules, member/participant protection, 
prohibited conduct, and social media expectations. 

• Declare and manage conflicts of interest, and support fair and transparent selection 
processes where involved. 

• Report integrity concerns promptly and keep appropriate records of incidents, welfare 
concerns and selection inputs (where applicable). 
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Overview of Role 

The role of the State Elite Men’s Coach is to lead and deliver Boxing South Australia’s elite 
men’s State Team program, under the strategic direction of the State Coach Coordinator. 

The State Elite Men’s Coach is responsible for the technical leadership, preparation, 
performance, and welfare of elite male athletes selected to represent Boxing South 
Australia at approved competitions. 

The role includes contributing to coach development, mentoring Assistant Coaches, and 
supporting alignment between elite performance outcomes and Boxing South Australia’s 
broader pathway and governance frameworks. 

This is a volunteer role. No remuneration is available, and at times Coaches may be required 
to contribute to travel or campaign costs where directed by the Boxing SA Committee. 

The role requires full commitment for the duration of the appointed term. 

State Team Leadership and Delivery 

• Lead the preparation and delivery of the Elite Men’s State Team at approved 
competitions, including National Championships, interstate fixtures, and 
sanctioned international events 

• Provide technical leadership and performance direction to elite male athletes in 
accordance with Boxing Australia and World Boxing rules 

• Work collaboratively with the State Coach Coordinator to ensure alignment with 
Boxing SA coaching frameworks and selection policies 

• Make evidence-based recommendations relating to team preparation, athlete 
readiness, and operational requirements 

Coaching and Program Responsibilities 

• Develop and implement training plans and competition preparation programs 
appropriate for elite men’s athletes 

• Lead and mentor Assistant Coaches within the Elite Men’s program, ensuring 
consistency of technical standards and athlete-centred coaching practices 

• Contribute to the ongoing refinement of Boxing South Australia’s elite men’s 
pathway, including talent transition from pathway programs to senior elite 
competition 

• Support athlete welfare, safeguarding, and wellbeing across all Elite Men’s activities 

Selection and Governance Support 

• Participate in athlete selection processes where required under the Boxing SA 
Athlete Selection Guidelines and Policy 

• Ensure selection input is objective, documented, and free from conflicts of interest 
• Contribute to end-of-competition reviews, performance assessments, and 

recognition processes where approved 
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• Prepare and submit reports to the State Coach Coordinator and Boxing SA 
Committee as required 

Community and Coach Engagement 

• Act as a role model and leader within the Boxing South Australia community, 
demonstrating professionalism, integrity, and respect 

• Support positive engagement with club coaches and pathway coaches to strengthen 
transition into elite men’s programs 

• Contribute to coach capability development through mentoring, feedback, and 
collaboration 

 

Key Relationships 

Reports to: 
Boxing SA State Coordinator 

Direct Reports: 
Assistant Coaches 

Key Relationships: 

• Assistant Coaches (Elite Men’s Program) 
• State Coach Coordinator 
• Elite Men’s Athletes and Personal Coaches 
• Boxing SA Committee 
• National Coaches 
• South Australian Compliance Officer 
• Team Managers 
• Other Member Association Coaches (as required) 

 
 

Job/Task Profile 

State Team Delivery 

• Act as the appointed State Elite Men’s Coach for Boxing South Australia at approved 
competitions, including National Championships, interstate fixtures, and sanctioned 
international events. 
• Lead competition preparation, athlete supervision, and technical delivery for elite 
men’s State Teams in accordance with Boxing Australia and World Boxing rules. 
• Work collaboratively with the State Coach Coordinator and Team Manager to ensure 
effective campaign planning, logistics, and athlete support. 
• Provide informed recommendations regarding athlete readiness, performance 
preparation, and team operational requirements. 
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Program and Athlete Development 

• Design and deliver elite-level training and competition preparation programs aligned 
with Boxing South Australia pathway frameworks. 
• Support the transition of athletes from pathway programs into senior elite competition 
environments. 
• Monitor athlete wellbeing, workload, and performance, and escalate welfare or integrity 
concerns in accordance with policy. 

Coaching Leadership 

• Lead and mentor Assistant Coaches within the Elite Men’s program to ensure 
consistent technical standards, behaviours, and athlete-centred coaching practices. 
• Contribute to coach capability development through feedback, collaboration, and 
adherence to Boxing SA coaching frameworks. 

Selection and Governance Support 

• Participate in athlete selection processes where required under the Boxing SA Athlete 
Selection Guidelines and Policy. 
• Ensure all selection input is objective, documented, and compliant with conflict-of-
interest requirements. 
• Contribute to post-competition reviews, performance assessments, and recognition 
processes where approved. 
• Prepare and submit required reports to the State Coach Coordinator and Boxing SA 
Committee.  

 

Skills, Attributes & Qualifications 

• Holds a current Silver or Gold Coaching Accreditation with Boxing Australia 
• Demonstrated record of successful coaching of elite male boxers at State and/or 

National level 
• Experience preparing athletes for high-level domestic and international competition 
• Demonstrated understanding of athlete welfare, integrity, and safeguarding 

obligations 

Knowledge and Skills 

• Strong technical knowledge of Boxing Australia and World Boxing rules and 
competition requirements 

• Proven ability to lead elite athletes and coaching teams in a high-performance but 
governance-aligned environment 

• Effective communicator with strong interpersonal, leadership, and mentoring skills 
• Ability to plan, deliver, and review elite-level training and competition programs 
• Capacity to manage conflict, exercise sound judgement, and act impartially 
• Strong organisational, reporting, and record-keeping skills 
• Competent IT skills, including email and standard office systems 
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Personal Attributes 

• High personal integrity and professionalism 
• Commitment to athlete-centred coaching and continuous improvement 
• Ability to work collaboratively within a committee-led governance structure 
• Willingness to be accountable for decisions and performance outcomes 
• Capacity to manage competing demands, irregular hours, and travel requirements 
• Commitment to acting in the best interests of Boxing South Australia at all times 

 

Key Performance Indicators 
• Demonstrated improvement in elite men’s athlete performance and preparation 
• Effective leadership and development of Assistant Coaches 
• Compliance with selection, integrity, and safeguarding frameworks 
• Positive engagement with athletes, coaches, and the Boxing SA community 
• Contribution to sustainable elite pathway outcomes 

Position Description - State Women’s Coach 
Job Title Boxing SA State Women’s Coach 
Job No. BSA 1 
Location Adelaide, local and some domestic travel 
Reporting to: Boxing SA Committee and Boxing SA State 

Coach Coordinator 
Position Boxing SA Female State Team Co-Ordinator 

Role includes weekend work 
Remuneration Volunteer Role 
Term From the time of appointment – to time of next 

advertisement. 
Appointment Boxing South Australia Committee 

 

Mandatory governance and integrity requirements (applies to this role): 

• Maintain BSA membership, required Boxing Australia coaching accreditation, and any re-
accreditation requirements. 

• Maintain valid WWCC and National Police Check (or equivalent) and comply with 
safeguarding and mandatory reporting obligations. 

• Comply with Boxing Australia and BSA policies, including the National Integrity Framework, 
anti-doping, competition manipulation and wagering rules, member/participant protection, 
prohibited conduct, and social media expectations. 

• Declare and manage conflicts of interest, and support fair and transparent selection 
processes where involved. 

• Report integrity concerns promptly and keep appropriate records of incidents, welfare 
concerns and selection inputs (where applicable). 
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Overview of Role 

The State Women’s Coach is responsible for leading, coordinating, and supporting the 
development of female boxing programs and State Teams within Boxing South Australia. 

The role of the State Women’s Coach is to: 

• Act as the leading figurehead for all Boxing South Australia Female State Teams. 
• Work alongside and report through the State Coach Coordinator to ensure 

alignment with Boxing South Australia’s coaching framework, pathway 
structures, and strategic objectives. 

• Provide leadership, coordination, and support to female State Team Coaches and 
Assistant Coaches, ensuring consistent coaching standards, behaviour, and 
athlete-centred practice. 

• Develop and coordinate female-focused programs, including planning, 
scheduling, and preparation activities appropriate to pathway and senior female 
athletes. 

• Facilitate effective communication between the Boxing SA Committee, State 
Coaches, Assistant Coaches, and Athletes to ensure clarity of expectations and 
alignment with governance and policy requirements. 

• Identify, support, and develop current and emerging female boxers across 
pathway and senior levels, contributing to sustainable participation, retention, 
and progression within the sport. 

• Promote athlete welfare, inclusion, and safe sporting environments for female 
participants and ensure safeguarding and integrity concerns are escalated in 
accordance with Boxing SA and Boxing Australia policies. 

• Support transparent and fair athlete selection processes by ensuring applicable 
selection frameworks are applied consistently and conflicts of interest are 
declared and managed. 

• Engage constructively with clubs, pathway coaches, and the broader Boxing 
South Australia community to strengthen female participation and development 
pathways. 

This is a volunteer role. No remuneration is available, and at times Coaches may be 
required to contribute to travel or campaign costs where directed by the Boxing SA 
Committee. Full commitment is required for the duration of the appointed term. 

 

Key Relationships 

Reports to: 
Boxing South Australia Committee 
Boxing SA State Coach Coordinator 

Direct Reports: 
Assistant Coaches 

Other Key Relationships: 
State Coaches 
Assistant Coaches 
Athletes and Personal Coaches 
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Boxing SA Committee 
National Coaches 
Futures and Pathway Coaches 
South Australian Compliance Officer 
Other Member Association Coaches 
Female participants 

 

Job/Task Profile 

 State Team Leadership and Delivery 

• Act as the appointed State Women’s Coach for Boxing South Australia at approved 
competitions, including National Championships, interstate fixtures, and sanctioned 
international events. 
• Lead preparation, supervision, and delivery of female State Teams in accordance with 
Boxing Australia and World Boxing rules. 
• Work collaboratively with the State Coach Coordinator and Team Managers to ensure 
effective campaign planning, logistics, and athlete support. 
• Provide informed recommendations relating to athlete readiness, welfare 
considerations, and team operational requirements. 

Program and Athlete Development 

• Design and deliver female-specific training and competition preparation programs 
aligned with Boxing South Australia pathway frameworks. 
• Support athlete progression from pathway programs to senior State Team 
environments, with a focus on retention and sustainable participation. 
• Monitor athlete wellbeing, training load, and performance, escalating safeguarding or 
welfare concerns in accordance with policy. 

Coaching Leadership 

• Lead, mentor, and support Assistant Coaches within the women’s program to ensure 
consistent coaching standards, behaviours, and athlete-centred practice. 
• Contribute to coach capability development through feedback, collaboration, and 
adherence to Boxing SA coaching frameworks. 

Selection and Governance Support 

• Participate in athlete selection processes where required under the Boxing SA Athlete 
Selection Guidelines and Policy. 
• Ensure selection input is objective, documented, and compliant with conflict-of-
interest requirements. 
• Contribute to post-competition reviews, performance assessments, and recognition 
processes where approved. 
• Prepare and submit required reports to the State Coach Coordinator and Boxing SA 
Committee. 
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Skills, Attributes & Qualifications 

• Holds a current Silver or Gold Coaching Accreditation with Boxing Australia under 
the National Coaching Accreditation Scheme. 

• Demonstrated record of successful coaching at State and/or National level, with 
experience supporting female athlete development across pathway and senior 
competition environments. 

• Demonstrated capacity to coordinate and manage female-focused State boxing 
development and pathway programs aligned with Boxing South Australia and 
Boxing Australia objectives. 

• Demonstrated understanding of athlete welfare, safeguarding, and integrity 
responsibilities, particularly when working with female athletes and under-18 
participants. 

• Holds a current Working With Children Check and National Police Check and the 
ability to maintain these clearances for the duration of the appointment. 

Knowledge and Skills 

• Demonstrated technical coaching knowledge and understanding of Boxing 
Australia and World Boxing rules, regulations, and competition requirements. 

• Highly effective communicator with strong interpersonal and leadership skills, 
capable of working collaboratively with coaches, athletes, officials, 
administrators, and parents or guardians where appropriate. 

• Demonstrated ability to lead, mentor, and support female State Coaches and 
Assistant Coaches, contributing to coach development and succession planning. 

• Proven ability to develop, implement, oversee, and review female pathway 
programs and training structures that are inclusive, age-appropriate, and 
development-focused. 

• Experience working with a broad range of female athletes, including pathway, 
developing, and elite competitors, with a strong understanding of long-term 
athlete development principles. 

• Demonstrated ability to prepare reports, provide clear advice to the Boxing SA 
Committee and State Coach Coordinator, and meet governance and reporting 
deadlines. 

• Strong organisational and planning skills to provide female State Teams with 
structure, consistency, and a sustainable pathway to success. 

• Demonstrated capacity to manage conflict, exercise sound judgement, and 
address issues professionally and impartially. 

• Competent IT skills, including email platforms and standard office software to 
support communication, reporting, and record-keeping. 

• Demonstrated professionalism in appearance, conduct, and communication, 
including respectful use of social media in accordance with Boxing Australia and 
Boxing SA policies. 

• Demonstrated commitment to acting in the best interests of Boxing South 
Australia and the advancement of female participation in boxing. 

Personal Attributes 

• Passion for excellence with a strong commitment to continuous improvement, 
positive change, and growth in female participation and performance. 
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• Ability to exercise sound judgement, maintain confidentiality, and act with 
discretion, integrity, and independence. 

• Self-motivated with the ability to work effectively both independently and 
collaboratively within a governance-led sporting environment. 

• Demonstrated accountability and willingness to set and uphold high standards of 
performance for self and others. 

• Ability to manage competing priorities through effective planning and 
prioritisation in a results-oriented environment. 

• Capacity to commit to a demanding role requiring flexibility, irregular hours, and 
domestic or international travel as required. 

• Strong people-management skills, including preparation for and participation in 
athlete and coach meetings, effective consultation, clear communication, and 
balanced decision-making. 

• Demonstrated understanding of and commitment to Boxing South Australia and 
Boxing Australia policies, including integrity, safeguarding, selection, and 
conduct frameworks. 

• Suitability as an advocate for Boxing South Australia best practice and willingness 
to operate within the authority and direction of the Boxing SA Committee and 
State Coach Coordinator. 

The successful applicant may, subject to conflict of interest declarations and 
governance requirements, be required to participate in selection panels for female 
coaching and team management appointments where approved by the Boxing SA 
Committee. 

 

Key Performance Indicators 

• Effective coordination and mentoring of female State Coaches and Assistant 
Coaches 

• Demonstrated improvement in female athlete and coach development outcomes 
• Increased female participation and retention at grassroots and State level 
• Strengthened female pathways into State Team environments 
• Positive engagement with clubs and pathway coaches within the Boxing SA 

community 

Position Description - State Under 19 Coach 
Job Title Boxing SA Coach – Under 19 State Coach 
Job No. BSA 1 
Location Adelaide, local and some domestic travel 
Reporting to: Boxing SA State Coaching Coordinator & 

BSA Committee 
Position Boxing Under 19 Coach  

Role includes weekend work 
Remuneration Volunteer Role 
Term From the time of appointment – to time of 

next advertisement. 
Appointment Boxing South Australia Committee 
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Mandatory governance and integrity requirements (applies to this role): 

• Maintain BSA membership, required Boxing Australia coaching accreditation, and any re-
accreditation requirements. 

• Maintain valid WWCC and National Police Check (or equivalent) and comply with 
safeguarding and mandatory reporting obligations. 

• Comply with Boxing Australia and BSA policies, including the National Integrity Framework, 
anti-doping, competition manipulation and wagering rules, member/participant protection, 
prohibited conduct, and social media expectations. 

• Declare and manage conflicts of interest, and support fair and transparent selection 
processes where involved. 

• Report integrity concerns promptly and keep appropriate records of incidents, welfare 
concerns and selection inputs (where applicable). 

Overview of Role 

The State Under 19 Coach is responsible for leading, coordinating, and delivering Boxing 
South Australia’s Under 19 athlete pathway program in alignment with Boxing SA and 
Boxing Australia development frameworks. 

The role of the State Under 19 Coach is to: 

• Lead and establish consistent technical coaching standards for the Boxing South 
Australia Under 19 Pathway Program in consultation with the State Coach 
Coordinator. 

• Deliver development-focused coaching programs that prioritise athlete safety, 
skill acquisition, physical literacy, and long-term athlete development. 

• Work closely with the State Coach Coordinator to plan, implement, and review 
training programs and campaign preparation for Under 19 athletes. 

• Provide leadership and guidance to Assistant Coaches to ensure consistent 
coaching approaches and behaviour standards across the Under 19 program. 

• Support transparent and fair athlete selection processes by providing objective, 
age-appropriate performance input in accordance with Boxing SA Athlete 
Selection Guidelines and declared conflicts of interest. 

• Promote athlete welfare, safeguarding, and positive team culture, ensuring 
concerns are escalated in accordance with Boxing SA and Boxing Australia 
policies. 

This is a volunteer role. No remuneration is available, and at times Coaches may be 
required to contribute to travel or campaign costs where directed by the Boxing SA 
Committee. Full commitment is required for the duration of the appointed term. 
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Key Relationships 

Reports to: 
Boxing SA State Coach Coordinator 
Boxing SA Committee 

Direct Reports: 
Assistant Coaches 

Other Key Relationships: 
State Coaches 
Assistant Coaches 
Athletes and Personal Coaches 
Boxing SA Committee 
National Coaches 
Futures and Pathway Coaches 
South Australian Compliance Officer 
Other Member Association Coaches 
Team Managers 

 

Job/Task Profile 

State Teams 

• Act as the appointed State Coach for Boxing South Australia Under 19 teams at 
approved competitions, including National Championships, approved 
international events, and interstate team activities sanctioned by Boxing South 
Australia. 

• Provide informed recommendations to the State Coach Coordinator and/or 
Boxing South Australia regarding Under 19 team operations, including athlete 
readiness, welfare considerations, support requirements, and age-appropriate 
selection matters. 

• Oversee, organise, and deliver discipline-based camps and preparation activities 
for the Under 19 State Team. 

• Where integrated or combined camps occur, ensure Under 19 athletes are clearly 
identified as pathway athletes and that training activities remain development-
focused, age-appropriate, and aligned with long-term athlete development 
principles. 

Pathway Programs 

• Provide leadership and direction to Assistant Coaches to ensure a consistent, 
development-focused coaching approach aligned with Boxing South Australia’s 
Under 19 pathway framework. 

• Contribute to the strategic and operational planning of Boxing South Australia 
pathway programs, with a focus on preparing Under 19 athletes for safe and 
appropriate progression to senior competition. 

• Participate in key forums as agreed with the State Coach Coordinator, including 
selection discussions and coaching development forums, ensuring decisions are 
evidence-based and pathway-aligned. 
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• Establish and maintain constructive working relationships with Inter-State 
Coaching Coordinators to support pathway alignment and athlete development 
opportunities. 

• Maintain and implement a personal Coaching Development Plan, including 
ongoing professional learning relevant to adolescent athletes (e.g. growth and 
maturation, injury prevention, concussion awareness, safeguarding). 

• Contribute to, and where required prepare, reports for the State Coach 
Coordinator, Boxing SA Committee, and relevant stakeholders on pathway 
outcomes and program delivery. 

Training Environment 

• Create and maintain a safe, inclusive, and development-focused training 
environment in accordance with Boxing South Australia and Boxing Australia 
policies. 

• Undertake regular visits to Under 19 athletes’ training environments, working 
collaboratively with athletes and their personal coaches to review training 
structures, monitor wellbeing, and align approaches with pathway objectives and 
individual athlete needs. 

 

Skills, Attributes & Qualifications 

• Holds a current Silver or Gold Coaching Accreditation with Boxing Australia under 
the National Coaching Accreditation Scheme. 

• Demonstrated record of successful coaching at State level. 
• Demonstrated capacity to manage a structured athlete development or pathway 

program. 
• Holds a current Working With Children Check and National Police Check and the 

ability to maintain these clearances for the duration of the appointment. 
• Compliance with applicable public health or event-specific requirements as 

notified by Boxing South Australia or Boxing Australia. 

Knowledge and Skills 

• Demonstrated technical coaching knowledge and understanding of Boxing 
Australia and World Boxing rules, regulations, and competition requirements. 

• Ability to analyse performance information and translate observations into age-
appropriate development opportunities. 

• Effective communication skills to engage athletes, parents or guardians, personal 
coaches, officials, and administrators. 

• Demonstrated judgement and professionalism in managing athlete behaviour, 
welfare issues, and team environments. 

• Strong organisational skills, report writing ability, and attention to governance 
and documentation requirements. 

Personal Attributes 
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• Passion for athlete development and long-term success rather than short-term 
results. 

• Sound judgement, discretion, and integrity when working with under-18 athletes. 
• Ability to work independently and collaboratively within a governance-led 

sporting environment. 
• Willingness to set and uphold high behavioural and coaching standards. 
• Flexibility to meet the demands of camps, competitions, irregular hours, and 

domestic or international travel. 
• Suitability as an advocate for Boxing South Australia best practice and alignment 

with Boxing Australia policies and direction. 

• Willingness to set and uphold high behavioural and coaching standards. 
• Flexibility to meet the demands of camps, competitions, irregular hours, and 

domestic or international travel. 
• Suitability as an advocate for Boxing South Australia best practice and alignment 

with Boxing Australia policies and direction. 

 

Key Performance Indicators 

• Demonstrated improvement in Under 19 athlete and coach development 
• Consistent delivery of compliant, development-focused pathway programs 
• Positive athlete welfare and safeguarding outcomes 
• Effective collaboration with personal coaches and pathway stakeholders 
• Competitive performance outcomes at National Championships consistent with 

pathway objectives 

Position Description - State Assistant Coach 
Job Title Boxing SA Coach – State Assistant Coach 
Job No. BSA 4 
Location Adelaide. 
Reporting to: Relevant State Coach (e.g. Under 19, 

Women’s, Elite, Masters) 
Boxing SA State Coach Coordinator 

Position State Assistant Coach (Event or Campaign 
Specific) 

Remuneration Volunteer Role 
Term Event-specific or campaign-specific, as 

determined by the Boxing SA Committee 
Appointment Boxing South Australia Committee 

 

Mandatory governance and integrity requirements (applies to this role): 

• Maintain BSA membership, required Boxing Australia coaching accreditation, and any re-
accreditation requirements. 
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• Maintain valid WWCC and National Police Check (or equivalent) and comply with 
safeguarding and mandatory reporting obligations. 

• Comply with Boxing Australia and BSA policies, including the National Integrity Framework, 
anti-doping, competition manipulation and wagering rules, member/participant protection, 
prohibited conduct, and social media expectations. 

• Declare and manage conflicts of interest, and support fair and transparent selection 
processes where involved. 

• Report integrity concerns promptly and keep appropriate records of incidents, welfare 
concerns and selection inputs (where applicable). 

Overview of Role 

The State Assistant Coach supports the delivery of Boxing South Australia State Team 
and pathway programs by assisting the appointed State Coach in coaching delivery, 
athlete preparation, welfare oversight, and team operations. 

The role of the State Assistant Coach is to: 

• Support the State Coach in delivering development-focused coaching programs 
aligned with Boxing South Australia’s pathway and competition frameworks. 

• Assist in establishing and maintaining consistent technical standards, behaviour 
expectations, and athlete-centred coaching practices. 

• Contribute to a positive team culture that prioritises athlete safety, wellbeing, 
inclusion, and long-term development. 

• Support transparent and fair athlete selection processes by providing objective, 
role-appropriate observations and input in accordance with the Boxing SA Athlete 
Selection Guidelines and declared conflicts of interest. 

This is a volunteer role. No remuneration is available, and at times Coaches may be 
required to contribute to travel or campaign costs where directed by the Boxing SA 
Committee. Appointments are limited to the nominated event or campaign unless 
otherwise confirmed in writing. 

 

Key Relationships 

Reports to: 
Relevant State Coach 
Boxing SA State Coach Coordinator 
 
Other Key Relationships: 
State Coaches 
Assistant Coaches 
Athletes and Personal Coaches 
Boxing SA Committee 
National Coaches 
Futures and Pathway Coaches 
South Australian Compliance Officer 
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Other Member Association Coaches 
Team Managers 

 

Job/Task Profile 

State Teams 

• Act as an appointed State Assistant Coach for Boxing SA teams at approved 
competitions, including National Championships, approved international events, 
and interstate team activities sanctioned by Boxing South Australia. 

• Assist the State Coach by providing informed input regarding team operations, 
including athlete readiness, support requirements, training load management, 
and role-appropriate selection considerations. 

• Support the planning and delivery of discipline-based camps and preparation 
activities for State Teams. 

• Where integrated or combined camps occur, assist in ensuring athletes are 
clearly identified within their relevant pathway or competition category and that 
training activities balance development, safety, and competitive preparation. 

Pathway Programs 

• Support the State Coach in delivering pathway programs that prepare athletes for 
safe and appropriate progression within Boxing South Australia’s development 
framework. 

• Reinforce consistent coaching approaches and behavioural standards across the 
program. 

• Maintain and implement an individual Coaching Development Plan, actively 
identifying professional learning opportunities relevant to the athlete cohort being 
coached (e.g. adolescent development, injury prevention, concussion 
awareness, safeguarding). 

• Contribute to, and where required assist in preparing, reports for the State 
Coach, State Coach Coordinator, and Boxing SA Committee relating to pathway 
outcomes, athlete development, and program delivery. 

Training Environment 

• Support the creation and maintenance of a safe, inclusive, and development-
focused training environment in accordance with Boxing South Australia and 
Boxing Australia policies. 

• Where requested by the State Coach, undertake visits to athletes’ training 
environments to observe training practices, liaise with athletes and their personal 
coaches, and assist in reviewing training structures and individual athlete needs. 

 

Skills, Attributes & Qualifications 

• Holds a current Level 1 (or higher) Coaching Accreditation with Boxing Australia 
under the National Coaching Accreditation Scheme. 

• Demonstrated experience coaching boxers at club, pathway, or State level. 
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• Holds a current Working With Children Check and National Police Check and the 
ability to maintain these clearances for the duration of the appointment. 

Knowledge and Skills 

• Demonstrated understanding of Boxing Australia and World Boxing competition 
and technical rules. 

• Ability to support structured training programs and athlete monitoring processes. 
• Effective communication skills to work constructively with athletes, personal 

coaches, officials, and team personnel. 
• Demonstrated judgement and professionalism in managing athlete behaviour, 

welfare matters, and team environments. 
• Strong organisational skills and willingness to comply with governance, 

documentation, and reporting requirements. 

Personal Attributes 

• Passion for athlete development and long-term success rather than short-term 
outcomes. 

• Sound judgement, discretion, and integrity when working with athletes, including 
under-18 participants where applicable. 

• Ability to work collaboratively within a coaching team and follow the direction of 
the appointed State Coach and State Coach Coordinator. 

• Willingness to uphold high behavioural and professional standards. 
• Flexibility to meet the demands of camps, competitions, irregular hours, and 

domestic or international travel as required. 
• Suitability as an advocate for Boxing South Australia best practice and alignment 

with Boxing Australia policies and direction. 

 

Key Performance Indicators 

• Positive contribution to athlete and coach development 
• Consistent delivery of compliant, development-focused programs 
• Demonstrated commitment to athlete welfare and safeguarding standards 
• Effective collaboration within the coaching team 
• Contribution to competitive outcomes consistent with pathway and event 

objectives 

Position Description – State Under 15 State Coach 
Job Title Boxing SA Coach – Under 15 State Coach 
Job No. BSA 1 
Location Adelaide, local and some domestic travel 
Reporting to: Boxing SA State Coaching Coordinator & 

BSA Committee 
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Position Boxing Under 15 Coach  
Role includes weekend work 

Remuneration Volunteer Role 
Term From the time of appointment – to time of 

next advertisement. 
Appointment Boxing South Australia Committee 

 

Mandatory governance and integrity requirements (applies to this role): 

• Maintain BSA membership, required Boxing Australia coaching accreditation, and any re-
accreditation requirements. 

• Maintain valid WWCC and National Police Check (or equivalent) and comply with 
safeguarding and mandatory reporting obligations. 

• Comply with Boxing Australia and BSA policies, including the National Integrity Framework, 
anti-doping, competition manipulation and wagering rules, member/participant protection, 
prohibited conduct, and social media expectations. 

• Declare and manage conflicts of interest, and support fair and transparent selection 
processes where involved. 

• Report integrity concerns promptly and keep appropriate records of incidents, welfare 
concerns and selection inputs (where applicable). 

Overview of Role 

The State Under 15 Coach is responsible for leading, coordinating, and delivering Boxing 
South Australia’s Under 15 pathway program in a manner that prioritises athlete safety, 
skill development, positive participation, and long-term engagement in the sport. 

The role of the State Under 15 Coach is to: 

• Lead and establish consistent, age-appropriate technical coaching standards for 
Boxing South Australia’s Under 15 pathway program in consultation with the 
State Coach Coordinator. 

• Deliver development-focused coaching programs that prioritise physical literacy, 
fundamental boxing skills, education, enjoyment, and safe participation over 
competitive outcomes. 

• Work closely with the State Coach Coordinator and relevant pathway coaches to 
plan, implement, and review training programs and campaign preparation 
suitable for junior athletes. 

• Provide leadership and guidance to any appointed Assistant Coaches to ensure 
consistent coaching approaches, behaviour standards, and safeguarding 
practices across the Under 15 program. 

• Support transparent and fair athlete selection processes by providing objective, 
age-appropriate input in accordance with Boxing SA Athlete Selection Guidelines 
and declared conflicts of interest. 
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• Promote athlete welfare, safeguarding, and positive team culture, ensuring 
concerns are escalated in accordance with Boxing SA and Boxing Australia 
policies. 

This is a volunteer role. No remuneration is available, and at times Coaches may be 
required to contribute to travel or campaign costs where directed by the Boxing SA 
Committee. Full commitment is required for the duration of the appointed term. 

 

Key Relationships 

Key Relationships 

Reports to: 
Boxing SA State Coach Coordinator 
Boxing SA Committee 

Direct Reports: 
Assistant Coaches (where appointed) 

Other Key Relationships: 
State Coaches 
Assistant Coaches 
Athletes and Personal Coaches 
Parents and Guardians (where appropriate) 
Boxing SA Committee 
National Pathway Coaches 
Futures Coaches 
South Australian Compliance Officer 
Other Member Association Coaches 
Team Managers 

 

Job/Task Profile 

State Teams 

• Act as the appointed Boxing SA Under 15 State Coach at approved competitions, 
including National Championships and any interstate team activities sanctioned 
by Boxing South Australia. 

• Provide informed recommendations to the State Coach Coordinator and/or 
Boxing South Australia regarding Under 15 team operations, including athlete 
readiness, welfare considerations, supervision needs, and age-appropriate team 
management. 

• Oversee, organise, and deliver discipline-based camps and preparation activities 
for the Under 15 State Team, ensuring training volumes, contact levels, and 
expectations are suitable for junior athletes. 

• Where integrated or combined camps occur, ensure Under 15 athletes are clearly 
identified as pathway participants and that activities are modified to prioritise 
safety, skill acquisition, and positive learning experiences. 
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Pathway Program 

• Lead and support the delivery of Boxing South Australia’s junior pathway program 
with a focus on foundational skill development, education, safe progression, and 
long-term athlete wellbeing rather than short-term performance outcomes. 

• Support the development of consistent junior coaching practices across clubs 
and pathways through engagement with coaches and the broader Boxing SA 
community. 

• Participate in agreed forums and meetings as directed by the State Coach 
Coordinator, including junior pathway planning, selection discussions, and 
coaching development forums. 

• Liaise with other Member Associations and relevant junior pathway coordinators 
where appropriate to promote alignment, shared learning, and consistent 
standards for Under 15 athletes. 

• Maintain ongoing professional development relevant to coaching children and 
young people, including safeguarding, concussion awareness, growth and 
maturation, and age-appropriate training methodologies. 

• Prepare and submit reports as requested to the State Coach Coordinator and/or 
Boxing SA Committee, including participation outcomes, welfare matters, 
incident reporting (if any), and pathway improvement recommendations. 

Training Environment 

• Create and maintain a safe, inclusive, and development-focused training 
environment in accordance with Boxing South Australia and Boxing Australia 
policies. 

• Engage constructively with Under 15 athletes, their parents or guardians (where 
appropriate), and club coaches to support safe preparation, clear 
communication, and consistent expectations. 

• Undertake visits to Under 15 athletes’ training environments where required to 
observe training practices, provide guidance, and ensure training structures are 
appropriate for junior pathway athletes. 

 

Skills, Attributes & Qualifications 

• Holds a current Silver or Gold Coaching Accreditation with Boxing Australia under 
the National Coaching Accreditation Scheme. 

• Demonstrated experience coaching junior or pathway athletes at club or State 
level. 

• Demonstrated capacity to manage or contribute to a structured junior athlete 
development program. 

• Holds a current Working With Children Check and National Police Check and the 
ability to maintain these clearances for the duration of the appointment. 

Knowledge and Skills 

• Demonstrated understanding of Boxing Australia and World Boxing competition 
and technical rules as they apply to junior athletes. 
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• Ability to analyse training and competition observations and translate them into 
age-appropriate development opportunities. 

• Strong communication skills to engage effectively with athletes, parents or 
guardians, personal coaches, officials, and administrators. 

• Demonstrated judgement and professionalism in managing junior athlete 
behaviour, welfare matters, and team environments. 

• Strong organisational skills, report writing ability, and attention to governance 
and documentation requirements. 

Personal Attributes 

• Strong commitment to junior athlete development, safety, and long-term 
participation in boxing. 

• Sound judgement, discretion, and integrity when working with children and young 
people. 

• Ability to work independently and collaboratively within a governance-led 
sporting environment. 

• Willingness to set and uphold high behavioural, safeguarding, and coaching 
standards. 

• Flexibility to meet the demands of camps, competitions, irregular hours, and 
domestic travel as required. 

• Suitability as an advocate for Boxing South Australia best practice and alignment 
with Boxing Australia policies and direction. 

 

Key Performance Indicators 

• Positive athlete and coach development outcomes 
• Safe, compliant, and development-focused program delivery 
• Demonstrated adherence to safeguarding and welfare standards 
• Positive participation experiences for Under 15 athletes 
• Effective collaboration with clubs, parents, and pathway coaches 

Position Description – State Masters Coach 
Job Title Boxing SA – State Masters Coach 
Job No. BSA 1 
Location Adelaide, local and some domestic travel 
Reporting to: Boxing SA State Coaching Coordinator & 

BSA Committee 
Position Boxing State Masters coach  

Role includes weekend work 
Remuneration Volunteer Role 
Term From the time of appointment – to time of 

next advertisement. 
Appointment Boxing South Australia Committee 
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Mandatory governance and integrity requirements (applies to this role): 

• Maintain BSA membership, required Boxing Australia coaching accreditation, and any re-
accreditation requirements. 

• Maintain valid WWCC and National Police Check (or equivalent) and comply with 
safeguarding and mandatory reporting obligations. 

• Comply with Boxing Australia and BSA policies, including the National Integrity Framework, 
anti-doping, competition manipulation and wagering rules, member/participant protection, 
prohibited conduct, and social media expectations. 

• Declare and manage conflicts of interest, and support fair and transparent selection 
processes where involved. 

• Report integrity concerns promptly and keep appropriate records of incidents, welfare 
concerns and selection inputs (where applicable). 

 

Overview of Role 

The State Masters Coach is responsible for leading, coordinating, and delivering Boxing 
South Australia’s Masters program in a manner that prioritises participant safety, 
inclusion, enjoyment, and positive sporting experience, while supporting appropriate 
preparation for Masters competitions. 

The role of the State Masters Coach is to: 

• Provide leadership and coordination for Boxing South Australia Masters teams 
and programs in consultation with the State Coach Coordinator. 

• Deliver Masters-specific coaching and preparation that recognises the diverse 
backgrounds, ages, fitness levels, and motivations of Masters participants. 

• Ensure all Masters activities are conducted in a safe, inclusive, and respectful 
manner consistent with Boxing SA and Boxing Australia policies. 

• Support transparent and fair Masters team selection processes by providing 
objective, eligibility-based input in accordance with applicable selection 
guidelines and declared conflicts of interest. 

• Promote a positive team culture that values participation, respect, wellbeing, and 
lifelong engagement with boxing. 

This is a volunteer role. No remuneration is available, and at times Coaches may be 
required to contribute to travel or campaign costs where directed by the Boxing SA 
Committee. Full commitment is required for the duration of the appointed term. 

 

Key Relationships 

Reports to: 
Boxing SA State Coach Coordinator 
Boxing SA Committee 
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Direct Reports: 
Assistant Masters Coaches (where appointed) 

Other Key Relationships: 
State Coaches 
Assistant Coaches 
Masters Athletes 
Club Coaches 
Boxing SA Committee 
National Masters Coordinators (where applicable) 
South Australian Compliance Officer 
Other Member Association Masters Coaches 
Team Managers 

 

Job/Task Profile 

State Teams 

• Act as the appointed Boxing SA Masters Coach at approved Masters 
competitions, including National Masters events and any interstate or 
international Masters team activities approved by Boxing South Australia. 

• Provide operational and planning recommendations to the State Coach 
Coordinator and/or Boxing SA regarding Masters team delivery, including 
logistics, supervision requirements, athlete readiness, and welfare 
considerations. 

• Plan and deliver Masters-specific preparation activities, including training 
sessions, briefings, and camps, ensuring activities are appropriate to Masters 
participants’ age, experience, medical considerations, and training history. 

• Where combined or shared camps are conducted, ensure Masters activities are 
clearly identified and safely integrated, with training loads, intensity, and contact 
levels tailored to Masters participants. 

Programs 

• Provide leadership and support to any appointed Assistant Masters Coach(es) to 
ensure a consistent, safe, and participant-centred coaching approach across the 
Masters program. 

• Contribute to the planning, delivery, and continuous improvement of Boxing SA’s 
Masters program, with a focus on participation growth, retention, safe training 
practices, and positive member experience. 

• Participate in agreed Boxing SA coaching forums and Masters planning meetings, 
including providing input on eligibility considerations, readiness assessments, 
support needs, and campaign planning. 

• Establish and maintain constructive working relationships with Masters coaches 
and coordinators from other Member Associations to share learnings, promote 
consistent standards, and support best practice across Masters boxing. 

• Maintain ongoing professional development relevant to Masters coaching, 
including safe sport principles, injury prevention, concussion awareness, and 
age-appropriate training methodologies. 
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• Prepare and submit post-campaign or activity reports as requested to the State 
Coach Coordinator and/or Boxing SA Committee, including participation 
outcomes, welfare matters (if any), incidents, and recommendations for 
improvement. 

Training Environment 

• Create and maintain a Masters training and competition environment that is 
inclusive, respectful, and safety-focused, aligned with Boxing SA policies and 
expectations. 

• Engage constructively with Masters athletes and, where appropriate, their club 
coaches to support safe preparation, including appropriate training load 
management, injury awareness, and readiness for competition. 

• Ensure Masters participants are clearly briefed on conduct expectations, safety 
requirements, integrity obligations, and team standards prior to and during 
campaigns. 

 

Skills, Attributes & Qualifications 

• Holds a current Silver Coaching Accreditation with Boxing Australia under the 
National Coaching Accreditation Scheme. 

• Demonstrated experience coaching boxers at club or State level, with an 
understanding of adult and Masters participation contexts. 

• Demonstrated capacity to manage or contribute to a structured boxing program 
or team environment. 

• Holds a current Working With Children Check and National Police Check and the 
ability to maintain these clearances for the duration of the appointment. 

Knowledge and Skills 

• Demonstrated understanding of Boxing Australia and World Boxing competition 
and technical rules as they apply to Masters boxing. 

• Ability to adapt coaching approaches to suit a diverse adult participant group with 
varying experience, fitness, and motivations. 

• Strong communication skills to engage effectively with athletes, coaches, 
officials, and administrators. 

• Demonstrated judgement and professionalism in managing participant welfare, 
behaviour, and team environments. 

• Strong organisational skills, report writing ability, and attention to governance 
and documentation requirements. 

Personal Attributes 

• Commitment to inclusive participation, safety, and positive sporting experiences 
for Masters athletes. 

• Sound judgement, discretion, and integrity in decision-making and team 
leadership. 
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• Ability to work independently and collaboratively within a governance-led 
sporting environment. 

• Willingness to uphold high standards of behaviour, safety, and professionalism. 
• Flexibility to meet the demands of competitions, irregular hours, and domestic or 

international travel where required. 
• Suitability as an advocate for Boxing South Australia best practice and alignment 

with Boxing Australia policies and direction. 

 

Key Performance Indicators 

• Safe, compliant, and well-managed Masters program delivery 
• Positive participant experience and retention 
• Increased Masters participation and engagement across Boxing SA 
• Effective collaboration with clubs and Member Associations 
• Demonstrated adherence to safeguarding, welfare, and integrity standards 

 

Position Description – State Team Manager 
Job Title Boxing SA – State Team Manager 
Job No. BSA 1 
Location Adelaide, local and some domestic travel 
Reporting to: BSA Committee  
Position Boxing State Team Manager 

Role includes weekend work 
Remuneration Volunteer Role 
Term Event-specific or campaign-specific, as 

determined by the Boxing SA Committee 
Appointment Boxing South Australia Committee 

 

Mandatory governance and integrity requirements (applies to this role): 

The State Team Manager must, at all times: 

• Maintain current Boxing South Australia membership and remain in good standing 
• Hold and maintain a valid Working With Children Check (WWCC) and National Police 

Check (NPC) 
• Comply with all Boxing Australia and Boxing South Australia policies, including the 

National Integrity Framework, safeguarding, member protection, complaints and 
discipline, anti-doping, competition manipulation and wagering, and social media 
policies 

• Declare and appropriately manage any actual, potential, or perceived conflicts of 
interest 

• Comply with mandatory reporting obligations and safeguarding responsibilities 
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• Promptly report integrity concerns, incidents, or welfare matters via approved Boxing SA 
or Boxing Australia pathways 

• Maintain accurate records and documentation capable of withstanding internal review 
or external tribunal scrutiny 

Overview of Role 

The State Team Manager is responsible for the administrative, operational, welfare, and 
governance oversight of Boxing South Australia State Teams during approved camps, 
competitions, and tours. 

The role focuses on team operations, logistics, communication, compliance, and athlete 
welfare, working collaboratively with appointed Coaches while remaining independent 
from technical coaching and selection decision-making. 

The State Team Manager acts as the primary operational lead and duty-of-care officer for 
the team and represents Boxing South Australia in accordance with its Constitution, 
policies, and delegated authority. 

Scope of Responsibilities 

The State Team Manager is responsible for: 

• Coordinating team operations before, during, and after approved events 
• Ensuring athlete welfare, safeguarding, supervision, and compliance with 

integrity obligations 
• Managing logistics including travel, accommodation, accreditation, scheduling, 

uniforms, and communications 
• Acting as the primary liaison between Boxing South Australia, Coaches, athletes, 

officials, and event organisers 
• Ensuring procedural fairness, documentation, and compliance with governance 

requirements 
• Escalating disciplinary, integrity, safeguarding, or welfare matters in accordance 

with policy 

This is a volunteer role. No remuneration is provided. Where applicable, Team Managers 
may be required to contribute to travel or campaign costs as approved by the Boxing 
South Australia Committee. 

 
 

Key Relationships 

Reports to: 
Boxing SA Committee 

Other Key Relationships: 
State Coach Coordinator 
Appointed State Coaches and Assistant Coaches 
Athletes and (where applicable) parents/guardians 
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Boxing South Australia Compliance Officer 
Event organisers and officials 
Boxing Australia staff (where relevant) 

 

Job/Task Profile 

Team Operations and Logistics 

The State Team Manager will: 

• Act as the appointed Team Manager for Boxing SA State Teams at approved 
competitions, camps, and tours 

• Coordinate travel, accommodation, accreditation, uniforms, scheduling, and 
team communications 

• Ensure athletes and officials are briefed on itineraries, conduct expectations, 
safety requirements, and emergency procedures 

• Attend Team Managers’ Meetings, Technical Meetings, official draws, and 
briefings as required 

• Maintain effective communication systems, including emergency contact 
protocols 

Athlete Welfare, Safeguarding, and Supervision 

The State Team Manager will: 

• Ensure all athletes, particularly those under 18 years of age, are appropriately 
supervised at all times 

• Ensure safeguarding, child safety, and duty-of-care obligations are actively 
upheld 

• Coordinate medical, injury, or welfare responses and escalate matters in 
accordance with policy 

• Ensure separation of supervision, accommodation, and rooming arrangements in 
line with safeguarding requirements 

• Maintain a safe, inclusive, respectful, and athlete-centred team environment 

Governance, Integrity, and Conduct 

The State Team Manager will: 

• Monitor and manage team behaviour in accordance with Boxing SA and Boxing 
Australia Codes of Conduct 

• Address minor conduct issues in consultation with the appointed Coach and 
escalate serious matters to the Boxing SA Committee 

• Ensure integrity matters, complaints, or incidents are documented and reported 
appropriately 

• Support procedural fairness by ensuring affected persons are informed of issues 
and escalation pathways 
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• Maintain records capable of review by Boxing SA, Sport Integrity Australia, or the 
National Sports Tribunal 

Role Boundaries and Authority 

• The State Team Manager does not have selection or technical coaching authority 
• The State Team Manager does not make final disciplinary determinations beyond 

immediate safety actions 
• Final decisions remain the responsibility of the Boxing South Australia Committee 

or delegated authority 
• From time to time, and where approved by the Committee, a State Coach or the 

State Coach Coordinator may be appointed to perform a dual role as Team 
Manager, subject to conflict of interest declarations and safeguards 

 

Skills, Attributes & Qualifications 

• Demonstrated experience in team administration, coordination, or management 
within a sporting environment 

• Experience working with athletes, coaches, and officials in high-pressure or 
event-based contexts 

• Understanding of safeguarding, child safety, and integrity obligations in sport 
• Current Working With Children Check and National Police Check 

Knowledge and Skills 

• Strong organisational and planning skills 
• Clear written and verbal communication skills 
• Ability to manage logistics, schedules, and competing priorities 
• Sound judgement in welfare, conduct, and risk management matters 
• Understanding of Boxing Australia competition and operational requirements 
• Ability to prepare reports, incident records, and post-event summaries 

Personal Attributes 

• High level of integrity, discretion, and professionalism 
• Calm and decisive under pressure 
• Ability to work collaboratively within a governance-led sporting environment 
• Commitment to athlete welfare, safety, and fair process 
• Willingness to uphold Boxing South Australia values and policies 

 

Key Performance Indicators 

The State Team Manager will be assessed on: 

• Safe, compliant, and well-managed team operations 
• Effective athlete welfare and safeguarding oversight 
• Clear communication and documentation 

http://www.boxingsa.org.au/


 

Coach Position Descriptions and Appointment Guidelines Policy                                    45 

Version 1-1 

 

• Adherence to governance, integrity, and reporting requirements 
• Positive team culture and professionalism 
• Effective collaboration with Coaches, athletes, and Boxing SA officials 
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Appendix 1 – Mandatory Compliance Checklist (Appointment and 
Annual) 
 

• BSA Membership current and in good standing 

 

• Boxing Australia coaching accreditation current (level appropriate to role) 

 

• WWCC current and verified 

 

• National Police Check current and verified (where required) 

 

• Safeguarding and integrity education completed (as required) 

 

• Conflict of Interest declaration completed and reviewed 

 

• Policy acknowledgements signed (NIF, social media, member/participant protection, anti-

doping, competition manipulation) 

 

• Emergency contact, travel and supervision plan acknowledged (campaign roles) 
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Appendix 2 – Conflict of Interest Declaration (Template) 
 

 

I, ____________________________ (Name), appointed to the role of ____________________________, 
declare the following: 

 

 

• I have disclosed any actual, potential or perceived conflicts of interest relevant to my role 

(including family relationships, coaching/club affiliations, financial interests, or other 

relationships). 

• I agree to comply with BSA directions to manage any declared conflict, including standing aside 

from selection discussions or decisions where required. 

• I will update this declaration if circumstances change. 

 

Name: ____________________________ 

 

 

Signed: ____________________________     

 

 

Date: ____ / ____ / ______ 
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Appendix 3 – Team Travel and Athlete Welfare Minimum Controls 
 

• Clear supervision ratios and designated responsible officials for athletes under 18. 

 

• Rooming/accommodation arrangements approved and consistent with safeguarding 

expectations. 

 

• Two-adult principle where practicable for situations involving minors. 

 

• Documented process for welfare concerns, injuries, illness and medical escalation. 

 

• Incident reporting and record-keeping expectations confirmed prior to travel. 

 

• Clear communication protocol with parents/guardians for minors. 
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BSA – State Coaches Structure Flow Chart 
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BSA - State Coaching Structure Flow Chart
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